
6.2 CASES OF NON-PERFORMANCE DUE TO FORCE MAJEURE 

The Trainee and the Training Organization cannot be held responsible for the non-
execution of the training in the event that they are prevented by a case of force majeure. 
A case of force majeure is considered to be any external, unforeseeable, and beyond 
control circumstance, justified by supporting evidence. 

The Intern informs the CDC of the reason given and sends it the corresponding 
supporting documents via the Platform. 

The training organization shall mention the non-execution of the training due to force 
majeure when declaring the end of training and when declaring the service provided, in 
its Professional Space. It shall transmit the corresponding supporting documents by any 
means.  

In addition to the cases recognized by the case law of the French Courts and Tribunals, 
the following circumstances may in particular be considered as cases of force majeure, 
which may be invoked and for which it is necessary to provide documents: 

Cases of force majeure that may be invoked by the Trainee include:  
 
(a) refusal by the employer of previously authorized training leave, due to an unforeseen 
professional event linked to the organization of the activity or service; 
(b) return to employment of the Trainee between the time of registration and the 
theoretical end of training; 
(c) accident or death of the Trainee or a close relative (first-level ascendant or 
descendant); 
(d) illness or hospitalization of the Trainee; 
(e) interruption of transport of any type preventing any travel. 

 
Cases of force majeure which may be invoked by the Training Organization in particular: 
(a) accident or death of the trainer 
(b) illness or hospitalization of the trainer; 
(c) interruption of transport of any type preventing any travel; 
(d) safeguard procedure or judicial liquidation of the Training Organization. 

The CDC assesses at its sole discretion, on the basis of the documents provided, the 
legitimacy of the Trainee's requests for cancellation or absence and the Training 
Organization's requests for interruption due to force majeure.  

The terms of reimbursement of the Trainee, payment of compensation and settlement of 
the Training Organization in this context are specified in article 6 of the CP Titulaires and 
in article 6 of the CP OF.  



 
When the Training Organization and the Trainee decide by mutual agreement to extend a 
training session due to the absence of the Trainee due to force majeure or suspension of 
the training session by the Training Organization due to force majeure, the Training 
Organization must create a new training session for this extension.   

 


